
 NANDAN  TERRY  LIMITED   

 

SOCIAL  ACCOUNTABILITY POLICY 

We have voluntarily chosen to implement a comprehensive system for managing 
ethical workplace conditions as a part of our business agenda. 

So, we are committed to: 
1. Conform to all the requirements of standard SA 8000:2014. 
2. Comply with all legal and other subscribed obligations. 
3. Respect all ILO and other international chartered on social and labour issues. 
4. Review this policy regularly in order to continually improve it according to 

changes in social requirements. 
5. Ensure that this policy is effectively implemented, maintained, and 

communicated. 
6. Make this policy publicly on website & available in an effective form and manner 

to all interested parties, upon request.  
7. Make this Policy accessible in a comprehensible form to all personnel engaged in 

NTL in any manner.                                     
                                                                                                                                           

Lkkekftd nkf;Ro uhfr 
ge Áfrc) gSa fd:- 

1- Lkkekftd nkf;Ro ds ekud SA 8000:2014 dh lHkh vko”;drkvksa dks iwjk fd;k tk,xkA 

2- Lkkekftd nkf;Ro ls lEcfU/kr d+kuwuh rFkk vU; fu;eksa dk vuqikyu fd;k tk,xkA 

3- dkexkjksa ls tqM+s Lkkekftd eqn~nksa ij varjZk’Vªh; et+nwj la?k ¼ ILO½ ds lq÷kkoksa o vU; 

varjZk’Vªh; ekuokf/kdkjksa dk lEeku fd;k tk,xkA 

4- cnyrs gq, Lkkekftd ifjos”k dh vko”;drkuqlkj fujarj lq/kkj dks /;ku esa j[krs gq, 

uhfr dk iqujkoyksdu fd;k tk,xkA 

5- ;g lqfuf”pr fd;k tk,xk fd lEc) i{kksa esa bl uhfr dks çHkkoh <ax ls ykxw djus ds 

fy, laokn fd;k tk,A 

6- Lkkekftd nkf;Ro uhfr dks osclkbV ij rFkk lHkh lEcfU/kr i{kksa dks muds vkxzg ij 

miyC/k djk;k tk,xkA 

7- NTL ds lHkh deZpkjh x.k dks bl uhfr dks O;kid :i ls le÷kus ds fy, miyC/k 

djk;k tk,xkA  

                                                                                                                                                                                                            


